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The Economy – impact of COVID-19
Claimant Count

Job postings

10,890

2.8%

People claiming
unemployment
related benefits,
Jan 22

of 16-64
year olds,
Jan 22

Job postings
in Jan 2022

23.6%
up on Feb
2020*

Payrolled employees

283,917

14,740

Mobility
Visits to retail
and recreation
locations down

8%
on baseline as at
25/02/2022

Median pay

0.7%

Payrolled employees,
Up on Feb 2020
Jan 22

£1,996

10.2%

Median pay per month,
Jan 22

Up on Feb 2020

The Economy – impact of COVID-19
Business Incorporations and Dissolutions

Kickstart Gateway, 1st Mar 22

383

302

138

Businesses
incorporated
January 2022

Businesses
dissolved
January 2022

Starts

164
advertised vacancies

Universal Credit

Apprenticeships

NEET’S

41,518

10.8%

1,600

395

People claiming
Universal Credit,
Jan 22

of 16-64 year
olds

Apprenticeship
starts
Q1 2021/22

16-18 year
olds Jan 22

Universal Credit
41,518
People claiming
Universal Credit, Jan 21

Notes:
Includes those who are searching for work and
those who aren’t.

10.8% of 16-64 year
olds, Jan 22

Universal Credit
Number of claimants by employment status
Mar-20
Not in employment

13,983

Dec-21

Trend between January 2019 - December 2021

22,918
..

In employment

9,224

18,484
..

Notes:
Includes those who are
searching for work and those
who aren’t.

Universal Credit statistics
measure employment as
receiving earnings during
the assessment period
which is active on the
count date.
Data is one month below
total figures

Claimant Count - Unemployment
10,890
People claiming
unemployment
related benefits,
Jan 22

2.8%
of 16-64 year olds,
Jan 22

Notes:
Includes people claiming Jobseeker's Allowance
plus those who claim Universal Credit and are
searching for work.
The government's response to COVID‐19 meant
that an increasing number of people became
eligible for unemployment‐related benefit support,
although still employed.

Claimant Count - Unemployment
Claimants as a percentage of the age group
Mar-20

Jan-22

Aged 18-24

3.2%

3.9%

Aged 25-29

3.1%

4.1%

Aged 30-34

2.8%

4.1%

Aged 35-39

2.2%

3.5%

Aged 40-44

1.9%

3.0%

Aged 45-49

1.6%

2.3%

Aged 50-54

1.5%

1.9%

Aged 55-59

1.4%

1.9%

Aged 60-64

1.4%

1.8%

Trend between Mar
20-Jan 22

Notes:
Includes people claiming Jobseeker's Allowance
plus those who claim Universal Credit and are
searching for work.
The response to COVID‐19 meant that people
became eligible for unemployment‐related benefit
support, although still employed.

Claimant Count - Unemployment

Payrolled Employees
283,917

0.7%

Payrolled employees,
Jan 22

Up on Feb 2020

Notes:
The number of payrolled employees is defined as the
number of people receiving paid renumeration included in
PAYE RTI , including people who have not done work but
are an employee ‐ such as those on paid leave or furlough.
It only includes individuals paid through PAYE and does not
cover other sources of income such as from self‐
employment or investments

Payrolled Employees
£1,996

10.2%

Median pay per month,
Jan 22

Up on Feb 2020

Notes:
The number of payrolled employees is defined as the
number of people receiving paid renumeration included in
PAYE RTI , including people who have not done work but
are an employee ‐ such as those on paid leave or furlough.
It only includes individuals paid through PAYE and does not
cover other sources of income such as from self‐
employment or investments

Unique Active Job Postings
EMSI the company who supply information around job postings have recently made improvements to the
data to ensure its more accurate and better reflects the current labour market. The changes include:

14,740

Unique active job
More timely
tracking:
postings,
JanThe
22 old data counted all active postings, which could include those that had been left
up for months. With the new data, cut‐off point of 60 days has been set, which better reflects changing
labour market conditions.
Notes: sourcing: The data sourcing is now more selective than in the past, particularly in terms of stripping
Better
Job postings are collected from online
out
a lot
aggregators,
which
sources
, it of
doesn’t
capture postings
thatsweep the internet looking for job postings, and repost them in different
formats
are not advertised online, this might result
in undercounting
for some
occupations.
Improved
quality:
They
have invested significantly in improving filters to root out things that look like job ads
but
For
example,
This actually
data showsaren't.
any active
posting
rather training courses often use similar descriptions as job adverts, they are now
able
to eliminate
these
than newly
listed postings.
A posting is
removed
from
the
count
after
it has
beenhave significantly improved the deduplication process, which enables us to
Enhanced deduplication:
They
online for 61 days
filter out instances where the same job advert appears multiple times across the internet.
A job postings does not necessarily result in
a job andchanges
some jobsmean
will be created
without of
These
the number
a job postings

job postings across the county is much lower than reported previously,
however the overall trend is largely unchanged and the new measure will provide a better insight into
Gloucestershire’s
labour market.
Data is subject to change.

Unique Active Job Postings
Notes:

EMSI the company who supply information around job postings have
recently
to, itthe
Job postings
are made
collectedimprovements
from online sources
data to ensure its more accurate and better reflects the current labour
The changes
doesn’t market.
capture postings
that are notinclude:
advertised
online, this might result in undercounting for some
occupations.

More timely tracking: The old data counted all active postings, which could include those that had been left
up for months. With the new data, cut‐off point of 60 days has been
better
reflects
changing
Thisset,
data which
shows any
active posting
rather
than newly
listed
postings.
A
posting
is
removed
from
the count
labour market conditions.
after it has been online for 61 days
Better sourcing: The data sourcing is now more selective than in the past, particularly in terms of stripping
out a lot of aggregators, which sweep the internet looking for job postings,
and
them in
different
A job postings
doesrepost
not necessarily
result
in a job and
some jobs will be created without a job postings
formats
Improved quality: They have invested significantly in improving filters
root toout
things that look like job
Data istosubject
change.
ads but actually aren't. For example, training courses often use similar descriptions as job adverts, they are
now able to eliminate these
Vacancies by occupation
Enhanced deduplication: They have significantly
deduplication
process,
which enables us to
Feb 2020improved
Jan 2021 theJan
2022
% change Feb
Trend between January 2019
Unique
Unique
Unique
2020- Jan
- January 2022
filter out instances where the same job advert
appears
multiple
times across
Postings
Postings
Postings
2022 the internet.
Managers, Directors and Senior Officials
Professional Occupations
Associate Professional and Technical Occupations
Administrative and Secretarial Occupations
Skilled Trades Occupations
Caring, Leisure and Other Service Occupations
Sales and Customer Service Occupations
Process, Plant and Machine Operatives
Elementary Occupations
Total Across All Occupations

890
3,357
2,063
1,117
1,027
994
1,116
576
718
11,924

899
3,680
1,998
1,015
789
1,086
843
507
685
11,596

1,075
3,859
2,394
1,476
1,113
1,548
1,250
750
1,231
14,740

21%
15%
16%
32%
8%
56%
12%
30%
71%
24%

These changes mean the number of job postings across the county is much lower than reported previously,
however the overall trend is largely unchanged and the new measure will provide a better insight into
Gloucestershire’s labour market.

Business Incorporations
383
Businesses
incorporated
January 2022
Notes:
A company incorporation is
when a company is added to
the Companies House register
of limited companies. This
can also include where an
existing business applies to
become a limited company,
where it wasn't one before.
Companies House
incorporations do not capture
business start‐ups of other
business types such as those
starting up as an
unincorporated sole
proprietorship or partnership
Source: Dedicated to Growth

Business Dissolutions
302
Businesses
dissolved
January 2022
Notes:
This refers to all companies
that have been removed from
the Companies House register.
There are two reasons this
may occur
• voluntary dissolution when
a company applies to be
dissolved. For a company to
be eligible it should not
have completed any trading
activity for three months.
• compulsory dissolution
when a company fails to file
the required financial
accounts and/or
confirmation statements
Source: Dedicated to Growth

